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AD HOC GRIEVANCE BOARD
Through mutual agreement, within ten (10) working days of receipt of the response specified in 9.4E, both parties may elect to submit the grievance for resolution to an ad hoc Grievance Board.  This process is automatically waived unless the parties mutually agree to invoke it.

Within ten (10) working days of this mutual decision, the Chair of the Association Grievance Committee and the Vice Provost, Faculty Affairs will each appoint one member for an ad hoc Grievance Board. The names of these appointees will be communicated to the Chair of the Association Grievance Committee.

Within five (5) working days of the last of the two appointments being made to the ad hoc Grievance Board, the two appointed members will agree on a third member who shall be chair of the ad hoc Grievance Board. The final make up of the ad hoc Grievance Board will be communicated by the agreed upon chair to the Chair of the Association Grievance Committee and the Vice Provost, Faculty Affairs.  

Within thirty (30) working days of the appointment of all members of the ad hoc Grievance Board, the Grievance Board shall receive submissions from both parties and shall begin to consult informally and without the presence of legal counsel with all interested parties in order to ascertain all relevant facts. The ad hoc Grievance Board shall determine procedures to ensure that both parties have full opportunity to present their cases.

As expeditiously as possible, the ad hoc Grievance Board shall present its or his/her findings in writing to the Chair of the Association Grievance Committee and the Vice Provost, Faculty Affairs.  

Within ten (10) working days of the receipt of the ad hoc Grievance Board's report, the  Chair of the Association Grievance Committee and the Vice Provost, Faculty Affairs shall meet to attempt to work out a settlement.

If within ten (10) working days of the above meeting between the Chair of the Association Grievance Committee and the Vice Provost, Faculty Affairs no satisfactory settlement is reached, the Association or the University may then give written notice of its intention to submit the grievance to an arbitrator for final and binding arbitration as provided for in Article 9.5.
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