Article 13


ARTICLE 13

SALARIES, INCREMENTS AN ALLOWANCES

13.1 SALARIES

It is agreed that salaries will be paid to faculty members by the University in accordance with the following salary schedule:

A.
Base Salary Minima

The base salary minima for each rank as of July 1, 2008, July 1, 2009 and July 1, 2010 shall be as outlined below.  






July 1, 2008
July 1, 2009
July 1, 2010

Assistant Professor/LTF
$63,103.42
$65,690.66
$68,383.98

Associate Professor

$79,709.58
$82,977.67
$86,379.76

Professor


$90,780.35
$94,502.35
$98,376.94

B.
Starting Salary

1. All appointments require the Dean and the Vice Provost, Faculty Affairs to agree to the rank and the starting salary.  In determining the starting salary, qualifications and experience shall be factors.
2. Assistant Professor/LTF

At a minimum an allowance of one (1) Career Development Increment (CDI) will be made for each year of experience acceptable to the University to a maximum of eleven (11) such increments.  The University may exceed this maximum of eleven (11) increments, where appropriate.

C.
Base Salary Maxima

1. The base salary maxima as of July 1, 2008, July 1, 2009 and July 1, 2010 shall be as outlined below. 
July 1, 2008
July 1, 2009
July 1, 2010

Assistant Professor/LTF

$112,797.75
$119,672.46
$126,829.03

Associate Professor

No Ceiling

Professor



No Ceiling
2. Base salary maxima, if applicable , and which as of July 1, 2008 applies only to the Assistant Professor pay scale, shall be reached by any combination of across-the-board increases, career development increments, a sector adjustments, and anomaly adjustments.

3. Rank promotion shall be accompanied by one CDI at the member’s new rank.  In circumstances where the awarding of the CDI would exceed the new rank maximum, the faculty member’s notional RFA salary shall be adjusted to the new rank maximum and the amount by which the award of the CDI would have exceeded the new rank maximum will be paid to the faculty member as a lump sum on a one time only basis.

D. Increments

1. For purposes of eligibility in respect of the 2008/09 salary adjustments which are dependant on service requirements, faculty members hired prior to January 10, 2008 shall be deemed to have a full year of service for such adjustments.  This includes Career Development Increments and Promotional Adjustments.

2. Increments will be processed in the following sequence and will take effect on the dates stipulated immediately below or as modified by clauses 13.1 E. and F. and 13.2 C 1. a, b and c. below.

 (i)
Sector Adjustments:

effective July 1st
(ii)
Across-the-Board:

effective July 1st  
(iii)
Anomalies Adjustment
effective July 1st
(iv)
CDI:



effective September 1st 
(v)
Promotional Adjustments:
effective September 1st 

Note: (i) and (ii) above, simultaneously total 4.1% of the June 30th base salary.
E.
Across the Board (ATB) Adjustments:

1. Faculty members who were members of the bargaining unit as of June 30, 2008 and who continue to be members, shall be entitled, on July 1, 2008, to an Across-the-Board increase of 3.0%.

2. Faculty members who are actively employed on July 1, 2009 and who commenced employment prior to July 1, 2009 shall be entitled to an Across-the-Board increase of 3.0%.

3. Faculty members who are actively employed on July 1, 2010 and who commenced employment prior to July 1, 2010 shall be entitled to an Across-the-Board increase of 3.0%.

4. Faculty members on paid leave or sick leave shall receive the Across-the-Board adjustment.

5. Faculty members on unpaid leave shall receive the Across-the-Board adjustment upon their return to active employment. This adjustment shall take effect on the date of return to active employment.

6. Faculty members on Long Term Disability shall receive the Across-the-Board adjustment upon their return to active employment only in circumstances where such faculty members return to active employment within three years of the on-set of Long Term Disability or within three years of July 1, 2008 whichever is the earlier date. In these circumstances, the Across-the-Board adjustment shall take effect on the date of return to active employment.

F.
Sector Adjustments
1.
Faculty members who were members of the bargaining unit as of 30 June 2008 and who continue to be members shall receive, as part of their base salary, a 1.1% sector adjustment in 2008, a 1.1% sector adjustment in 2009, and a 1.1% sector adjustment in 2010.
2.
Faculty members who become members of the bargaining unit after 30 June 2008 but on or before 30 June 2009 shall receive, as part of their base salary, a 1.1% sector adjustment in 2009, and a 1.1% sector adjustment in 2010.
3.
Faculty members who become members of the bargaining unit after 30 June 2009 but on or before 30 June 2010 shall receive, as part of their base salary, a 1.1% sector adjustment in 2010.
4.
Sector Adjustments shall take effect July 1st of each year, that is on July 1, 2008, July 1, 2009 and July 1, 2010 except as provided below in paragraphs 5 and 6.

5.
Faculty member who are on unpaid leave shall receive the applicable sector adjustments upon their return to active employment. This adjustment shall take effect on the date of return to active employment. 

6.
Faculty members who are on Long Term Disability shall receive the sector adjustments upon their return to active employment only in circumstances where such faculty members return to active employment within three years of the on‑set of Long Term Disability or within three years of July 1, 2008 whichever is the earlier date. In these circumstances, the sector adjustments shall take effect on the date of return to active employment. 

G.
Career Development Increments (CDI):

1. A Career Development Increment shall be payable to each faculty member, added to base salary, on September 1 of each year, that is on September 1, 2008 and September 1, 2009, and September 1, 2010, except as provided below, for satisfactory service in the immediately preceding service year and is conditional upon receipt of the faculty member’s annual report.

2. Career Development Increments (CDI) for Assistant/LTF and Associate Pay Scales

a) For September 1, 2008 the value of each Career Development Increments (CDI) shall be $2,640 for faculty members up to a salary of $99,434.90
b) For September 1, 2009 the value of each Career Development Increment (CDI) shall be $2,750 for faculty members up to a salary of $99,434.00.
c) For September 1, 2010 the value of each Career Development Increment (CDI) shall be $2,750 for faculty members up to a salary of $99,434.00.
3.
a)   For September 1, 2008 the value of each Career Development Increments 
                  (CDI) shall be $2,090 for faculty members earning a salary over $99,434.90


up to $116,982.24.

b)
For September 1, 2009 the value of each Career Development Increment (CDI) shall be $2,500 for faculty members earning a salary over $99,434.90


up to $116,982.24.

c)
For September 1, 2010 the value of each Career Development Increment (CDI) shall be $2,500 for faculty members earning a salary over $99,434.90


up to $116,982.24.

4.
a)
For September 1, 2008 the value of a Career Development Increment (CDI) shall be $1,870 each for faculty members earning a salary of, or more than, $116,982.24 to the maximum, where a maximum exists. 

b)
For September 1, 2009 the value of a Career Development Increment (CDI) shall be $2,250 each for faculty members earning a salary of, or more than, $116,982.24 to the maximum, where a maximum exists. 

c)
For September 1, 2010 the value of a Career Development Increment (CDI) shall be $2,250 each for faculty members earning a salary of, or more than, $116,982.24 to the maximum, where a maximum exists.

These values at which the value of CDI’s change shall be referred to as breakpoints.

5.
Career Development Increments (CDI) for the Professor Pay Scale

a)
For September 1, 2008 the value of each Career Development Increment (CDI) shall be $2,200 for faculty members who are paid according to the Professor pay scale.  For September 1, 2009, and September 1, 2010, the value of each Career Development Increment (CDI) shall be $2,300 for faculty members who are paid according to the Professor pay scale.

6.
In no case shall the award of a Career Development Increment (CDI) move a member's base salary above the base salary maximum for the rank in which the member is located, as in Article 13.1.C.

7.
In order to avoid members at lower base salary surpassing, due solely to the award of a larger CDI, the salary of members at a higher base salary, the size of a Career Development Increment (CDI) may be modified. The last CDI before a member's base salary reaches the relevant and current breakpoint shall not take the member’s salary above a value equal to the current breakpoint plus the current CDI value above that breakpoint.

H.
Dual Stream Of The Professor Rank

1.
All faculty members who attained the rank and title of Professor under the terms of Mode I shall continue to hold that rank; however, such members will be paid according to the Associate Professor salary minima and maxima.

2.
All faculty members appointed after December 31, 1991 who hold the rank of Professor shall continue to hold that rank and shall be paid according to the Professor salary.

3. Any faculty member who applies for and is awarded Professor status under terms of Article 4.10 will be paid thereafter according to the Professor scale.   In assessing applications, under the terms of Article 4.10 from faculty members appointed before January 1, 1992,  Faculty Promotion Committees shall take into account all factors including the different workload obligations of such members.

13.2
CAREER DEVELOPMENT
A.
General Provisions

1.
Notwithstanding that the parties have negotiated specific sums in respect of the Career Development Increments and Merit/Achievement Increments which are payable during the life of this collective agreement (2008 - 2011), the principle of maintaining provisions relating to Career Development Increments shall continue beyond the expiration date of this Agreement.

2.
The following provisions for a Career Development Increment shall apply to all tenure stream faculty members.

3.
The following provisions for a Career Development Increment shall and apply to Limited Term Faculty hired on a contract two years or more in length, in each year prior to their final contract year.

4.
Career Development Increments will be implemented on an annual basis effective September 1 each year and will be based on the previous academic year’s service. Submission of an annual report is a condition of eligibility for increments.

B.
Career Development Increments

1.
The granting of a Career Development Increment to a faculty member to the maximum of his/her rank, where such a maximum exists, is contingent on satisfactory service and the submission of an annual report. Denial of a Career Development Increment shall require demonstration of unsatisfactory service.

2.
Career Development Increments are available to eligible faculty members until they reach the base salary maximum of their rank, where applicable, as outlined in Article 13.1.C.

C.
Career Development Increment Process/Annual Reports

1. Annual Report Submission Guidelines

a)
Each faculty member who is eligible and who wishes to be considered under the Increment process (CDI) shall submit an electronic copy (i.e. on-line submission) of his/her annual report, where applicable by May 15.  The Department/School shall print one copy of the faculty member’s annual report and place it in his/her Performance and Conduct File.
b)
The service period shall be the twelve months preceding the May 15 on which the application is due. The annual report for all faculty members for the service year shall be due by 4:00 p.m. on May 15 of each year.

c)
Except where there has been demonstration of unsatisfactory service, receipt of the annual report shall provide sufficient ground for payment of the CDI, where the faculty member is eligible.

d)
In all cases, where the due date falls on a Saturday, Sunday or holiday, the annual report shall be due by 4:00 p.m. on the first business day following the normal due date.

2.
Late Submission

a)
A faculty member who submits his/her annual report past the due date shall only receive his/her CDI effective the first day of the month following submission, or September 1 of that year, whichever is the later.

b)
Where a faculty member fails to submit her/his annual report within one year of its due date, except where this is due to incapacitating illness, the faculty member extinguishes forever her/his entitlement to receive her/his CDI in respect of the service year for which the report was intended to cover. The loss of the CDI in such cases is not appealable.

3.
The Annual Report

a)
The Annual Report, which shall be completed on a standardized on-line form supplied by the University, shall include the following information:

i) teaching responsibilities including courses taught and supervised;

ii) results of student evaluations of his/her teaching from the evaluation instruments contained in Appendix F;
iii) books and papers published;

iv) conference papers, presentations, exhibitions, etc. given;

v) scholarly, applied research and creative work completed or in progress;

vi) research grants and contracts awarded, name of granting body, research title, amount awarded and the date of the award;

vii) graduate degrees obtained or graduate studies in progress and expected date of completion, University, and title of thesis;

viii) awards and other honours received;

ix) Department/School, Faculty/Division, Academic Council, Board, Association and other University activities;

x) contributions to faculty member's profession;

xi) contributions to faculty member's community;

xii) a statement of faculty member's outside professional practice in the previous year;

xiii) an account of the academic activities pursued by the faculty member during the semester he/she did not have assigned teaching duties; and

xiv) an account of the satisfaction of conditions of probation as were specified in his/her letter of appointment (e.g. completion of his/her terminal degree, etc.);

xv) an account of his/her duties and associated schedules carried out as a DAC member and/or DAC Chair as outlined in Article 4, if applicable; and

xvi) any other information that the faculty member deems relevant.

b)
One copy of this report shall be placed in the Performance and Conduct File of the faculty member .

c)
The University considers the information outlined in 13.2.C.3.(a), iii), iv), v), and vi), as public information.  As such, the University, at is discretion, has the right to publish this information in an appropriate manner.

13.3
SPECIAL ALLOWANCES

A.
If a faculty member accepts an appointment by the University to perform supervisory, administrative or coordinating duties, he/she will receive extra remuneration and/or a reduced teaching or SRC load.

B.
In burgeoning disciplines, a special allowance may be paid by the University. The allocation of any such allowance shall not normally exceed the member’s base salary by more than 12% at the time the allocation is made.

C.
In unusual circumstances which warrant exceeding the 12% limit, the University must seek the prior agreement of the RFA to do so, such agreement not to be unreasonably withheld.

D.
In no case shall a burgeoning discipline allowance cause a member’s salary to rise above the base salary maximum for his/her rank.

E.
Such arrangements will be subject to regular review by the University, and this review 

will occur at intervals of not more than four (4) years.

13.4
PROFESSORS OF DISTINCTION

A Professor of Distinction may from time to time be engaged by the University for certain defined periods at a salary negotiated outside the salary schedule. Such an appointment is not to be deemed to be a part of the 72% minimum on appointments to the Tenure Stream Faculty required in Article 4.3.B (Staffing).

13.5
SALARY ANOMALY ADJUSTMENTS COMMITTEE

A.
A Joint Committee will be established to review applications in respect of faculty members who believe that their salary is anomalous. The Joint Committee shall consist of three (3) members of the Association, selected by the Association and three representatives of the University, appointed by the University.

B.
The Joint Committee shall meet during the term of this Agreement to review applications. Applications may be submitted by any faculty member.

C.
A Joint Committee will develop its own process, protocol and criteria to address the applications received but no member of the Joint Committee shall be eligible to apply for or to receive an anomaly adjustment.

D.
For the 2008 - 09 salary year the Joint Committee shall render its decisions on the applications by January 31, 2009 and any resulting changes to salary to be implemented effective July 1, 2009.  For the 2009 - 10 salary year the Joint Committee shall render its decisions on the applications by January 31, 2010 and any resulting changes to the salary to be implemented effective July 1, 2010.  For the 2010 – 11 salary year the Joint Committee shall render its decisions on the applications by January 31, 2011 and any resulting changes to the salary to be implemented effective July 1, 2011.

E.
The decisions of the Joint Committee shall be final and binding on all parties and there shall be no appeal in respect of the committee's decision, except on the basis of discrimination pursuant to Article 8 (Non Discrimination) or lack of due process.

F.
The Joint Committee shall be entitled to address salary anomalies by making adjustments to base salary. The total disbursed by the Joint Committee shall not exceed $100,000 for 2008-2009 salary year, $100,000 for 2009-2010 salary year and $100,000 for 2010-2011 salary year.

G.
In no case shall the anomaly adjustment lower the salary of a faculty member.

13.6
EXTERNAL OFFERS TO CURRENT FACULTY MEMBERS

A.
Where a faculty member advises the University by documented proof by way of a written offer of employment from another educational institution which provides for a salary in excess of his/her current salary, the Vice Provost, Faculty Affairs, has the discretion to match the salary being offered to the faculty member, up to the faculty member’s current rank ceiling.

B.
The Association will be informed of the University’s decision and the basis for its decision.

13.7
TERMS AND CONDITIONS OF STARTING SALARY PROVIDED TO RYERSON FACULTY ASSOCIATION

The terms and conditions of each member's starting salary determined under this Collective Agreement will be transmitted to the Association.

13.8
PAY DAY

Salaries shall be paid in monthly installments on the fifteenth day of each month. Should the fifteenth of the month fall on a weekend or a holiday, the salary due shall be paid not later than on the first preceding working day.
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