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BENEFITS

The parties recognize that adequate and sustained benefit protection is a desirable goal and serves the interests of both the members of the Ryerson Faculty Association and the University.

As such the University and the Ryerson Faculty Association have agreed to joint committee on benefits.  The objective of this committee will be to review the current benefits and costs and to examine and explore strategies and options in relation to these benefits.

The University and the Ryerson Faculty Association will be equally represented, up to a maximum of three (3) appointees each. The Committee shall hold its first meeting September 20, 2006.

The Committee will submit its findings and recommendations, if any, to the Vice Provost, Faculty Affairs and to the President of the Ryerson Faculty Association no later than December 31, 2007.

The principals shall meet jointly to review the recommendations and shall decide if any should be implemented and if so, shall determine the timing of such implementation.

Recommendations which are not mutually agreed to by the principals shall be referred to the respective parties, without prejudice, to be considered at the next round of collective bargaining should the parties so choose.
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