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MANDATORY RETIREMENT AND LIMITED COLLECTIVE AGREEMENT RE-OPENER

Whereas the Province of Ontario has indicated that it expects to implement legislation affecting the practice of mandatory retirement at age 65;

And whereas the University and the Faculty Association wish to address the issue of mandatory retirement knowledgeable as to the legislative goals and mechanisms of the Province of Ontario;

It is agreed as follows:

The parties agree, pursuant to section 2.1(D) of the Collective Agreement, to meet and to strive to make consequential amendments, which will implement any legislation receiving Royal Assent in the Province of Ontario addressing mandatory retirement.

The parties further agree that if they are unable to reach agreement on the specific amendments in the forty-five (45) days following Royal Assent, either party may give notice of a desire to proceed to an interest arbitration before a three person Interest Arbitration Board structured as provided for in 2.3 (B, C, E, F and G).

Each party will provide the other and the Interest Arbitration Board a full written brief outlining the changes it wishes to have made to the Collective Agreement, the rationale behind the requested changes and the reason such change ought to be made at this time as part of the extraordinary interest arbitration rather than forming part of the next round of collective bargaining.  After each Party has delivered its brief, the other party will have one (1) week to respond and then a further one (1) week for any reply brief.

The Interest Arbitration Board shall have no authority to amend the Collective Agreement except as is necessary to give effect to the legislation while balancing the existing rights and interests of both Parties and maintaining the balance of collective bargaining.  The Interest Arbitration Board will be governed by this principle, which will be read in conjunction with the normal principles governing such arbitrations.

This Memorandum of Agreement shall terminate automatically and be removed from the Collective Agreement at the earlier of the next date of renewal of the Collective Agreement or upon the issuance of an Arbitration Award hereunder.
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