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MERIT COMMITTEE

The University and the Ryerson Faculty Association agree that there are mutually shared issues related to the merit process which require exploration and resolution.  Towards this end the parties have agreed to establish a Joint Committee on Merit.  The objectives of the Joint Committee will be to review the current merit process, address issues of concern and to recommend changes to the process to achieve enhanced transparency, accountability, efficiency and effectiveness.

The University and the Ryerson Faculty Association will be equally represented, up to a maximum of three (3) appointees each. The Committee shall hold its first meeting by September 30, 2006.

The Committee shall make every reasonable effort to produce specific recommendations to achieve the objectives as outlined in paragraph one of this Memorandum. These recommendations shall be submitted to the Provost and Vice President, Academic and to the President of the Ryerson Faculty Association. 

The Provost and Vice President, Academic and the President of the Ryerson Faculty Association jointly meet to review the recommendations.  Where the principals agree to specific recommendations, these may be implemented prior to the expiry of the current collective agreement if the parties so decide.

Recommendations which are not mutually agreed to by the principals shall be referred to the respective parties to inform the next round of collective bargaining.

The Joint Committee shall have no further role, force or effect once their recommendations are submitted to the Provost and Vice President, Academic and the President of the Ryerson Faculty Association.
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