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AGREEMENT
| BETWEEN
THE BOARD OF GOVERNORS
RYERSON POLYTECHNICAL INSTITUTE
AND
THE RYERSON FACULTY ASSOCIATION

JULY 1, 1972



f o | ARTICLE I

Py DEFIRITIONS
%@V ‘ AGRLCEMENT is the collective agreerent nepotiated between
‘ 4 the Beoard and the Association as agents for the
¥ Faculty. This agreement will come into force
P ’ on l1lst July 1972, superseding the agreement
[' previously in force,
b ASSOCILATION is the Ryerson Faculty Associztion
Lz BOARD is the Board of Governcrs of Ryerson Polytechnical
Pl Institute, :
f-d . .
n? 4 CBAIKMAN is the Chairman of a department and is appointed
i ‘ by the Board.
. ' .
L DEAN ' is the Dean of a division and is appointed by the
& : Board.
- ~ DEPARTHENRT each Chairman will establish annually an‘appoint—
M) - APPOIRTYENTS ments committee of at least three members as follows:
- COIMITTEE S
- the Chairman, or his agent;
- a regular Faculty member, elected by the full-time

instructors;

~ a third mesber selected by the Chairman.

: This committee will recommend to the Dean on all

.E} - appointments to the teaching staff. The composition
: of the committee will be reperted to the Vice-

President and to the Asscciation annually,

edemed N
L]

FACULTY the term Faculty includes all full-time dnstructors

wh
. as agrecd betveon the Association and the Board;
e Assistant or Vice-Chainuen, Chairrmea, Deans and
b ,

the Vice-President; and other full-time instructors
vho are or have baen avpointed to supervisory or acadenic
adninistracive peositions.

i .

i LIMITED - for the purpose of this agrecrent the term limited
CONTRACT . contract (temporary) Faculty includes those
(TEMPORARY) instructors hived for a specific purpose for a
FACULTY " ~defined tine, normelly onc year.

b IHCREMERT " is the annval salary incieasc avarded to a Facilty

E , ) ' member for satisfactory performence under this

' agreoment.

INSTITUTE : is Ryerson Tolytechnical Institute, /9¢C/h£L24§Aé
' 74
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HINISTER " 4s the Kinister of Collefes and Universities
: S of Ontario.

" PRESIDEKT . is the President of Ryerson Polytechnical

b Institute.
l.f-'fr-'; " VICE PRESIDENT is the Vice President Academic of Ryerson
PR . Polytechaical Institute.
| o éﬁd&(LL. /GZ
i
¥ .




ARTICLE II
TERMS OF THE AGREEMENT

ke  A. GENERAL »
- 1. This Agreement is to be in force until June 30, 1973. In the event
of conciliation and/or arbitration, the Agreement shall continue
in force until a new Agreement is reached.
?f 2. A committee representing the Board and a committee representing
‘ the Association shall meet at the request of either party to
discuss matters of mutual concern.
3. The Agreement may be altered before the date in Article II,Section
A.,1, only by the mutual written consent of the Board § Association.
4. Except as otherwise provided in this Agreement,either party to the
Agreement may serve notice on the other by March 1,1973,0f its desir
to negotiate changes in this Agreement. Representatives of the parti

shall commence negotiations within fourteen days of such notice.

B. CONCILIATION

1. At any time after fourteen days from the commencement of negotiation
either party may request the services of a conciliator appointed by
the Minister of Labour, who will endeavour to resolve the outstandin
issue(s).

2. In the event that no agreement is reached through the services of
the conciliator, he will advise the chairmen of both negotiating
committeeé before withdrawing his services.

3. All costs of conciliation proceedings will be shared equally by
the Board and the Association.

4. By mutual agreement between the parties, the provisions of section

B may be waived.
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C. ARBITRATION

1,

If after seven days from the withdrawal of the conciliator,or from

the time of agreement not to seek conciliation, an Agreement has not

‘been reached, arbitration is automatically invoked. Each party

will prepare for the arbitrator a statement of the unresolved
issue(s), along with a statement of the issues already tentatively
agreed, and a copy of the previous Agreement.

If after seven further days the parties have been unable to

agree on an arbitrator, the briefs prepared in Section C.,1 above
will be passed to the Minister with the request that he appoint/
provide an arbitrator within fourteen days. The Decision of the

arbitrator on the issue(s) involved will be final and binding on

- both parties, and together with the previously agreed issues

1.

2.

3.

will constitute the new Agreement.
All costs of arbitration proceedings will be shared equally by

the Board and the Association.

D. MEMBERSHIP IN THE ASSOCIATION

All memberSof the Faculty shall automatically, as a condition of
employment, become and remain members of the Association.

The Board will provide the Association with a 1list of Faculty
members by October 1, and will prbvide a list of changes in
Faculty members monthly thereafter.

The Board agrees to deduct the Association fees each month from

the salary of each Association member, and to deduct the initiation

fee from the first month's salary of each new member.



. ARTICLE TII

STAFFING )

A.  APPOINTIENTS

. 1. Taculty meubers appointed prior to July 1, 1972 will continue
| ST under the terms and conditions of probatioq that were in effect
on the date of employrent,

AN

T

2. Probationary Staff ,

(a) Each successful applicant will normally have a relevant
Master's degree and work experience. Applicants with less
than a Master's degree but sufficient relevant work
experience will azlso be considered. Relevant academic
and vork experience teyond the minimum will be recognized
by an appropriate number of increments above the minimum
salary, to be reccommended by the Department Appointments
Committeec and agreed by the applicant and the Dean.

o I

R

._“..-a...M
Cd

staff by a Dean. The appointment will be recommended by

‘[j . (b) Each new Faculty member is appcinted to the proBatiOﬁa~y
the Department Appointﬂhnts Committee.

vy o watoa == b

(c) In 2ach semester of the probationary period the Faculty
member shall be assessed for teaching competence by three
different members of the Committee, each of whom will
submit to him, with a copy to the Degn, the Chairman, and
the Secretary of the Association, a letter of constructive
criticism. Wherc possible, at least one assessor will be
a regular staff member in the probationary member's field
of knowledge.

3. Regular Staff -

ted

During the first term of the third year of service each

probationary staff member will be reviewed by the Department

Appointments Conmittee for teaching compctence and accept-

ability as a regular Faculty nreiber. Results of student

; evaluvations will be available to the Department Appointients

L] " Commitice alse. DBy the end of the first tem of the third

L year, the Dean; after considering the report of the Depart-

] “ment Appointments Committee will either a) appoint the member

W to regular staff, or b) refuse to appoint the member to regular
: staff, giving reasons in writing. In the latter case, the

o mombcr s enploysdient will cease at tlie end of the academic year

i ) « 7 Should the werber disagree vith the Dean's decision he has

recourse to the Appeale Proecedure. /§¢%n44? '77L—

gonl




4. Limited Contract Faculty | ) . ‘ C

Linited Contract Faculty may be hircd to repliace Faculty
menbers on lezve, for special assipgnments,or for unusually
heavy temporary Eeaching cermitients. The terms of cach
such appointiient will be reported to the Association.

5. Supervisory Staff

' . (a) A regular Fzculty member who assumes academic addinistra-
- . tive duties will normally return to his department at the
‘ expiration of his term,

4 ot

o (b) A person without previous teaching eipcriencc in the

L : Institute who is appointed to an academic administrative
e post and vho subsequently leaves that post may be appointed
' to the teaching staif by the Dean on the recommendation
of the Department Appointments Committeec.

-Bs  TITLES
‘E} ' + 1. The title Lecturer will normally be given to a new Faculty
v - member. .
[3  ~ " 2. The title Professor will be given to a Faculty member who has

five years' satisfactory service at Ryerson.

3. The title Professor will also be given to a Faculty member with
five years' satisfactory teaching expericnce at the pest-

; R secondary ievel, on the recommendation of the Department Appoint-
) ' nments Committee.
d C. RESIGNATIONS
"3.
I -
& : 1. In the first four months of employment, a Faculty nember may
Lo ' resign on one month's written notice.
'E? » ; 2. Thercafter, three months' written notice is required.
iqv o 3. Resignation by a TFaculty member must be in writing, addressed
[E ’ and delivered to the Chairman of his Departient.

D.  DISMISSALS

|- : 1. A decision to dismiss a Faculty member is made by a Dean after
' consideration of the recommendation of the Department Appoint-~
ments Comm'ttee.

2. Probationary Staff

(a) In the first four months of employment, a Faculty mewber
may be dismissed with one month's written notice, or one

»éW' month's pay in licu of notice. 5L379&-—
;o | -
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(b) In the-repainder of the probationary peviod, a Faculty
member may be dismissed with sixz ronths' written notice,
or iz months' pay in licu of notice.

(c) Neither notice nor pay will be necessary in cases of
theft or other gross misconduct.

3. Reguiar Staff
A regular Taculty ncmber nay be dismissed only for:

(a) incompetence or persistent neglect of responsibilities
as defined in Article VI with six nonths' written notice.
Six months' pay in lieu of notice may be given when the
welfare of the students may be jecpardized by his con-
tinued presence in the classroocm, or by mutual agreement
between the Faculty member and the Board. :

R dk.ﬁ} (b) +heft or other gross misconduct; neither notice nor pay
' . will be necessary. : .- . S

Saannd

E. FACULTY REDUCTIO:S '

)
is Should Faculty reduction be necessary for any reasom, every effort will
be made to assign regular Faculty members to other teaching duties in the .
R Institute. In such instances, seniority and ability shall be prine
ok considerations. Consicderation will be given to retraining of TFaculty

members to adapt them to an available position within the Institute.

P. RETIREMERT -

£o3

A Faculty member shzll retire normally on August 31st fbllowing his

65th birthday. 0 L(/7>
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ARTICLE 1V

BREAKS AND EXTENSION

For Faculty members the period for study, course preparation and related
work, and vacation will unot b2 less thkan two, and not more than three,
consucutive memths in any twelve months of emapleyment, the precise period

g ’
S to bz at the discretion of the Chairrman and two administrators sonior to

i . him.

e : Faculty mewbers will not be required to teach more than two terms in any
G twelve-month period. '

. Unlcss agreed to as a special conditien at the time of employment, teaching
after six p.m. and on Saturday will be on a voluntary basis. The terms
and conditicns of each such appointment will be made available to the

Associlation.
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ARTICLE

LEAVES OF ABSENCE

A. EXTENDID LEAVES OF ABSENCE

I

2.

Tire Board and the Association mutually agree that the taking
of leaves of absence by members of the repular Faculty for
the purpoce of acadimic refreshmont or expansion of exporience
is to tho bancefit of the Institute and its students,
the Board agrees to grant a Faculty menmber a leave of absence
depending on such factors as length of service, availability
of alternctive instructors, and the priority of the need in each
case, subject to the following: -

(a) the Faculty member must apply in writing to the Board
through his Chairinan at least eight months prior to the
beginning of the semester in which he plans to start his
leave, with a tentative agrecexent to be reached between
the two parties within a month of application. A firm,
written, finzl agrcement beatween tiie member znd the Roard .
shall be rcachad four months prior to the requested -date of
comrencement of leave. )

(b) the purpose of the leave shall be for experience approved
by his department Academic Council, and the Rycrson Academic
Council,

(c) where the length of the leave is twelve months or less
the Faculty member will be expected to return to active
cmployment as an instructor at the end of his leave.
However, this does not preclude a rencwal of leave by
mutual agreement between the Faculty member and the Board,
subject to conditions A.l.(a) and (b) above.

(d) The Faculty member's entitlement to increment will not be
" Anterrupted.

.
> '

(e) The Faculty mesber on leave will be deemed to be a member
cof the Faculty and will therefore continue to perticipate
in the medical, hospital, extended health, and Group Life
Insurance benefits.

Leaves with Pay

(a) " A Taculty member will normally be eligible for a cne-year
leave with pay at 60 per cent of his nornal active cinploy -
ment salary, follcewing six vears' service from commencesent
of employment or return fren leave, 70 per cent afcer seven
years, 80 per ceat after eight years and 90 ver cent after
nine yecars. Loth service criteria and salary winile on leave
may ke adjusted by mutval apreement between the Board and

the Faculty member. :
W@uh

y S
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B.  SPECIAL LEAVES
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(b) If a Faculty meuber on’leave vith ‘pay receives outside
financial aid 3sn the form of grants or salavy, his .
entitlement to pay from the Institute, as detewmined above,
will be reduced by one-half the amount of such outside
income. : , ‘.

(c) In recognition of the facts that the above new provisionsg
will make a paid leave feasible for o large number of
present Faculty members, that quality of teaching rwusc not
suffer, and that the deinands imposed by the new status
must be met, the Institute will not be able to grant such
leave to more than fifteen per cent of the members of any
one department at any given time. Departments with fewer
than seven menmbers will be given special cousideration.

(d) In addition to the benefits cocvered above, the Faculty
menmber on leave nust contribute to his pension based on
salary while on leave, and will continue to be covered
by the Salary Continuvation and Disability Protection Plan.
In the case of disability the benefit will be 60 per cent
of normal active salary. The premiuvws for the benecfits
will be shared as if the Faculty member were in active
employment. . .

‘3. Leaves Without Pay
"(2) VWhere a Faculty member is deemed ineligible for leave with "
pay, but vhere the Board recopnizes that leave will enhance
the Faculty member's potential value to the Institute, he
may be granted leave without pay subject to the exigencies
of the service. | R

(b) The Faculty member on leave without pay is not eligible to
contribute to the Pension Plan, or to participate in the
Long Texm Salary and Disability Protection Plan. He will
‘be eligible to continue his Group Life Insurance at the rate
in effect immediately prior to the commencement of leave.

(c) The cost of participation in the available benefits will
be paid entircly by the Faculty member quarterly in advance.
Upon bhis return to active employment the Institute will
- refund that portion cf the premiuvas which it would normally
have paid had the ¥aculty member been in active ewployment.

- (d) Association dues will be paid by the Faculty member
directly to the Association.

.
%

1. ° A short leave of abscace with pay may be granted by the Board
for compassionate reazsons, : :

2. Recopnizing that a Faculty member may be unable to fulfill her
teaching connitments due to maternity leave of absence conflict-
Ang with the semester, it will be nceessary therefore for her to

28172
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withdrow from her dnstructional dutics during the whole semester
in which she is due. Maternity lecve, without pay, will be
arranged consistent with the "Nc"°n's Lqual Opportunity Act"
(Oatario) [see appendixn C). iHouever, otiwr employment within
the Institute will be swade a\ulJnDlL at her rcgalhr salary.

The Board rmay allow time off and/oi may finaiciaTIy assist
Faculty nmembers who wish to take short courses of a specialized
nature approved by the Foard, or to attend annual meetings of
professional societizs approved by the Board.

Political Leave

Members of the academic profession ought to be as free as the
menbers of ony other profession to choose to enter pudlic lifc.
There is an obligation upon Rrerson as an Iinstitution to see
to it that no impediments are placed in the way of a nember of
the academic steaff with a desire to enter public life. Some
nenbers of the academic comxunity can make worthwhile contri-
butions to political life, and this fact should be recognized.

(a) A nmember cf the acadenic staff of Ryerson who is consider-
ing becoming a candidate for public office shall consult
with the Chairman of his Departmant about the effect of
his political candidacy on the academic welfare of the
Department, btearing in mind (a) his short-term absence
during the campaign peried, (b) his possihle long-ternm
~absence; and (c) the possibility of his centinuing some
academic duties on a part-time basis if the demands of
his public service perrnit, If the Chaircan of his
Department or the Dean of his Division objects to his
candidacy he shall state the grounds of his objection
both to the prospective candidate and to the Dean or the
President. No Chairman or Dean, while such, shall become

‘ a candidate for public office.

(b) If there 1s no objection to the candidacy, the staff
- member shall be entitled to lcave of absence with full
salary during the campaign for election upon the following
basis:
- (i) for the election to the Parliameat of Canada: leave
for the equivalent of onc month;

(i1) for election to the Legislature of Ontarioc: leave
for the cquivalent of one menthg

. . (311) for clection to 2 Municipal Council or Doard of
i Education: leave for the equivaleunt of five days;
(iv) for election as Mayor of Toronto or Chairman of the
Toronto Metropolitan Council, or the Toronto Bozvd
of Control: Jcave for the ooulvalcnt of ten daya.

)M/wnl? "
P
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(c)

(d)

(e)

(£)

(ﬁ)

The peried of leave in ecach case need not be taken on
consacutive days or necessarily in vhole davs. This
entitlement thall apply to the candidate's first and
second camsaigns, bur to none thercafter, except that
vhere he is défeated in his first candidacy and elected
on his sccond, he may clain the same entitlement if he
is a candidate at the next succecding clection.

If the staff wember is elected he shall, while serving
in the office to which he has been elected, if he holds
an appointment other than 2 zessional appeintrent, be
entitled to leave of absence upon the following basis:

(i) Parliament: leave of absence without salary for
a period up to five years;.

(41) Legislature: leave of absence for attendance at

_the sittings of the Legislature, subject to a pro
rata reduction in salary; .

(11i) Municipal Council or Board of Fducation: leave of
absence for attendance at sittings of the Council
or Eoard, subject to a pro rata reduction in salary,
if significant; :

(iv) Mayor of Toronto, Chairman of the Toronto Metro-
) .
politan Council, or thc Toronto Board of Comntrol:
leave of absence without salary.

During the extended leave, the acalsmic mexbers shall
have all the normal rights of members on lcave of absence.

1f a member of the Ryerson staff, vhether serving as

such or on leave granted to him on elecction to Parliament
or the Legislature, is appointed a Minister of the Crown,
he will be expected to resign his Ryerson post.

Arrangements involving full-time leave of absence normally
shall hold for one term of public service or five ycars®,
whichever is the longer. If the momber continues to sexve
after the five-year pariod, then h= will be expected to
resign his Ryerson post. If thereafter, he wishes to
return to Ryerson, his appointment shall be by a procedure
sinilar to tiat used for an original appointmant. Arranges
ments involving part-time leave of absence may be reaeved
beyond the f{ive-year period so long as the duties of the
menber of staff to Ryerson do not suffer.

After the expiry of his term of public service, the menber

of staff, 3f he has not resigned from Ryerson in accordance
wvith the provinions cf (L), shall yeturn to Pyerson and ,

it shall be incumbent on the Chafrman of his Department to
arrance his propramme so.as to facilitate his refurn to

full academic cffectiveness., 77,




L (h) These conditions shall not preclude the pos.sib:l.]il:y of
making other pmutually asceptable arrangeaents

= ‘ " % Thie f‘zive years is a somewhat arbitrary estimate of the
period after whiich *h: iustructer may be considered to iave
entered Lhe political profession .uZZq end the pari tod after
which ne may be *u;‘:c'rm',l; oz/.t of toucn with his field to
warrant hiz raviing to be reinstated by the normal zethod of

entry to the L‘acmtd. 52
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2.

ART1CLE VI

OBLICATIONS

JOIRT OBLICATI nS OF THE ASSOCIATION AN THE BGARD

The ‘Association and the Peard acknowledge that the primary ain

of the Institute is the education and developament of students.
Working conditions, contrasct arrangmaents, salary schedules,
office furnishings, equipment and supplies, and budgets must

all be judged in relaztion to the cducational a*mg of the Institute.

The Association and the Institute agree to work together in
resolving questions arising out of this Article,

?

OBLIGATIONS OF THE BOARD

1.

The Board acknowledges the primary responsibility of providing
an administrative structure and climate in which effective

. teaching may take place.

Toward this end, members of the Faculty will be given a maximum
of acadenic freedom consistent with the operation of their Depart-
ments and every po“sible encoura?cnent to experiment with new
teaching methods and techniques. Every poscible opportunity will
be provided for personal academic grow*h and dex elopﬁe1t. Changes
affecting tue Faculty will be made only after consideration ofy
and discussion withythose involved, and after adequate rotice has
been given to them, Every attempt will be made to respect the
dignity and integrity of the members of the Faculty and to provide
an administrative climate in which members of the Faculty may
function as responsible persons,

OBLIGATIONS OF FACULTY MCMEERS

1.

The Faculty members achnowledge their primary professionzl concern
for students.

In the classroom every attempt will be made to create an atmos-
phere in which students may learn.

Each Faculty member agrees to maintain his professional conpetence

in his own disciplire and to acquire and maintain reasonable

pedagopical compctencc. He will try to stimulate intellectual
curicsity and enthusiasm for learning. He will avoid anything
which will danage thc self-respect of those he meets in class.

3
.

Faculty meubers acknowledge a responsibility to the Institute
and to cach other, insofar as thlu is necessary to sérve students,

Paculty members agree to display a sense of responsibility for
the facilities of the lnstitute; to maintain punctually their

g

e e o 14,
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any deviatd

CCaching schodulas: to ohtain advance approval fox
;: to have cach

rom their teaching schodules or course of studl
'v{on adeguately plannad; to obtain the permicsion of the
Ll raan bafove vajhrt.kunz any cmnloyvoﬁt ocutside the dep

artment
during the neadesic vezr: and to inform the Chalrman vhen L]cy

A\

are about to enpage in a major course of study.

£ Mk ¥

Fzculty memboers will net eriticize ether 9&3‘{» menbers 'to@é]e
students; will not encourage cr solicit criticismg of collcagues
from students: and will not discuss thelr grizvances with students.,
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ARTICLYE VI

APPELAIS
; , :
i
E : d .
S ‘ 1.  Any dispute over matters arising from the adninicstration of
5 6L the Agreement, including those listed below must be settled
! ‘ o by the appeals procedures set out in Sections B, C and D of
i : this Article: :
B (a) Denial of annual increment;
i
i . (b) Dismissals; .

(c) Dermotions or reclassifications;

G |

(d) Decreases in pay or allcwances;

(e¢) Forced resignations or non-appeintment to regular stzff;

=

(f) Matters affecting personal integrity and/or the dignity
of the tecaching profession as defined in Article VI.

[

-

(g) Other differences between the parties arising from the
; ' : interpretation, application, administration or alleged
j _ 041{@53 violation of this fgrecment.

f;:;

: B: INITIATION | | :

An appeal will be initiated by the Appeals Committee or the Association
executive vhen an aggrieved person or group of persons has exhausted
all the usual means of settling a difference up to and including
referring the matter to the Vice President.

3 T33O D

C.  PROCEDURE FOR REGULAR STAFF

-

; 3 l. Within ten regular working days, not inciuding holidays and
1 % vacation periecs for the agsrieved staff member, of the cause
§ , gor t?e appeal the prob%cm will be stated in.writing i? qua-
i ruplicate. One copy will be sent to each of the Vresident,
CLE Chairran of the Appeals Conmittee and Secretary of cthe Board.
The ten-day period referred to in this section will coumence at

Lot the time of referral of the matter to the Vice President as

[J required in scction B of this Article., '

1 . b .

fﬁ : 2, Within fourteen calendar days of this submission, the Appeals

e Cormittee will meat with the President, or other officer
C appointed by the Loavd 1f tie President be unalile to act, to

try to scttle the difference, /f%%&dﬂJZ.;L87/,
. @ 7 7/
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7.

If, within fourtecen caleadar days of thc first mecting betueen
the President and the Avpeals Committec, no satisicctory settle-
nent 15 recached, the Chairman of the Appecls Commrlttee will
notify immediately thercafter the Scevetary of the Board.

Within fourteen calendar duys of this notificaticn, a coimittee
of the Board will mect with the Appeals Coznmittee of the
Associution to attespt to work out a settlement.

If, withing fourteen calendar days of the first rﬁntiﬂg betveen
the loard committee aud the Appeals Committee, no nwutually
satisfactory zagrecment is rcached, proccedings for arbitratioa
are to be taken by joint applicatiuu in uvriting to the Minister.

Within twenty-onc calendar days of the failure to reach agree-
ment, the Minister vill be ashed to name an official Arbitrator
acceptable to both parties.

The decision of the Arbitrator will be final and binding on all
parties.

PROCEDURE FOR PRUBATIORARY STATF

1.

3.

Within ten regular working days, not including holidays aund
vacation periodjfor the aggrieved staff memder, of hc cause

- of the appeal, the problem will be stated in writing in qua-

druplicate. Ore copy will be sent to cach of the President,
Chairman of the Appcals Comxittee and Secretary of the Board

Within fourtcen calender days of this submission, the Appeals
Committee will meet with the Precident, or other officer
appointed by the Board if the President be unable to act, to
scttle the difference.

The decision of the President is finzl.

CENERAL

1.

All time limits specified in this Articl; are stbject to extension
by mutual agrecment.

The terms Chairman, Dean, Vice President and President include
Acting Chairman, Acting ann, Acting Vice President and Acting
President for the purposes of this Article.

These procedures, with appropriate variations, are available to

the Board or its rcprn entatives.
./vaqnaz 72
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ARTICLE VIII

TEACHING LOAD

The teaching load will be deterrined by factors which include the nature
jects to be taught, the nuzber of subjects to be

of the subject or sub
taught, the teaching axperience of the instructor concerned, the cize of
ation nceded and the

the classes taught, the zwount of acadeiic prepar
markiag load, including tuets, term examinaticns, supplementary ezanina-
tions and lzboratory respounsibilities.

Board ackrowledge the need for flexibility in

The Association and the
e to the following guidelines:

the assignment of teaching loads, but agre

1. A normal load will be as (a), (b) or (g) belew:

e e

— ey

,....

Appearances No. ;f Preparations Teaching Span
Per Veek Per Week in Hours Per Day .
(a) 18-20 - . bor fewer = . T
. ()  16-18 9 7
B (c) 14-16 12 . 7

2. . Uader- normal circumstances the average number of appearances
pultiplied by the average class size will be approximately 510.

2A. Under normal circumstances each class or section will contain
no fewer than 15 students, and no more than 35 students.

3, Cormbining of classes will be by agreement between the instructor
and the Chairnan. )

4. With the approval of his Chairman, a member of the regular
Faculty embarked on a program of professional improverent may

accept a decreased teaching load at the Institute with a
proportionate reduction in pay.

i

= ' 5. The Board rccoguizes its obligation to faculty and studeats to
ensure that all instructors arc given reasonzble teaching loads
which will enable thenm to perforn their dutics- efficiently, to
maintain high standards of iustruction and to give indlvidual
attention to their students. , ' ' 2%/72’
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JRTICLE 1X
BENEFITS
A. MEDICAL AND lIOSPITAL IﬁSURARCE
" The Board assumes seventy per cent of the cost of prenlums paid through
the Institute by Faculty members for current standard hospital and

medical coverage.

B. GROUP LIFE INSURANCE

L The Board assumes [ifty per cent of the cost of premiums paid for a group
' life insurance policy as detailed in the Master Contracr Geoup Lifa
Policy G-35%24 with the lutual Life Assurance Company of Canada. Faculty
members on staff at lst July, 1%68, and not joining this plan at its
inception must provide medical evidence of insurability whea applying at
a later date, For those joining the staff z2fter Jurne 20, 1968, partici-
pation in the Group Life Plan is a condition of employment.

{E " C. - PENSIOM PLAX

Holders of Ontario tcaching certificates are required to contribute to
the Ontario Teachers' Superannuation Fund. All others classified as
full-tire instructors will contribute to the Ryerson Retirement Pension
Plan.

AR
d-ud

Both plans are integrated with the Canada Pensien Plan. The member's
.contribution at the prescnt time 1s six per ceat of regular salary.
The regulations covering each of these plans are part of this Agrecment,

The Board agrees to continue the guarantee involving all former civil

. 3 servants.
- D.  SALARY CONTINUATION AND DISABILITY PROTECTION
i 1. On or before September 1, 1969, each full-time Faculty member
- of the Institute was rcquested to indicate in writing by
- October 1, 1969, whether he wished:
i : .
LS (a) to continue to participate in the Sick Leave Credit and
: Gratuity rlan, as described in Appendixz A or .
s .
J : (b) to receive 2 cash entitlement for the Sick Leave Credit
and to participate frem Septembher 1, 1269, in the combined
3 Salary Continuation and Disability Protection Plan, all as
B ' described in Appendix B.

2. Any eligible Faculty member vho failed to indicate his choice
by October 1, 1959, wvas decied to have chosen to contirue his
participation in the Sick Leave Credit and Gratulty Plan, Such
eligible Faculty member may subscquently elect to rececive a cash

}‘mx‘/;w
5
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entitlement for the Siclk Leave Credit ﬂvd to pultiﬂinnro in ¢l
comdined Salary Continuatlon and Dicability Pretection Fla
uvnder the conditions sct out in Section 7 of Ipp“nuzx B,

3. Each full-time YFaculty member capaged on or after September 1,
1969 is reguired, as a conditjen of empleyment, to participate
in the Saluary Continuation and Diszbiliry Protection Plan
described in Appendix B,
E. TRAVEL INSURANCE

-

The Board will providn iu°urancc protection. covering decth or disnember-
ment in the amount of $50,0C0 for all stoff neambers while they arve

travelling on Institute buganvs zt no cest to the staif.
: }2&»0\2-29 72
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ARTICLE X
SALARIES AND ALLOWANCES

1. It.is agreed that salaries will be paid to Faculty members
by the Board in accordance with the following salary schedule:

Years of \ 2 3 4- 5
" Acceptable Ph.D. or Master's 5 Year 4 Year 3 Year
Experience M.Phil. Degree Degree Degree Degree
0 12,252.82 10,706.44 10,230.39 9,754.33 9,278.28
1 12,847.09 11,182.50 10,706.44 10,230.39 9,754.33
2 13,444.56 11,658.55 11,182.50 10,706.44 10,230.39
3 14,038.83  12,252.82 11,658.55 11,182.50 10,706.44
4 14,633.10 12,847.09 12,252.82 11,658.55 11,182.50
5 15,227.37 13,444,560 12,847.09 12,252.82 11,658.55
6 15,821.64 14,038.83 13,444.56 12,847.09 12,252.82
7 16,415.91 14,633.10 14,038.83 13,444.50 12,847.09
8 17,131.59 15,227.37 14,633.10 14,038.83 13,444.56
9 17,844.07 15,821.64 15,227.37 14,633.10 14,028.83
10 18,556.56 16,415.91 15,821.64 15,227.37 14,633.10
11 19,272.24 17,131.59 16,415.91 15,821.64 15,227.37
12 17,844.07 17,131.59 16,415.91 15,821.64
13 18,556.56 17,844.07 17,131.59 16,415.91
14 19,272.24 18,556.56 17,844.07

with starting salaries being determined by:

a) CATEGORY:

the above academic qualification or equivalent as

assessed by the Board with reference to the Ontario system;

and

b) EXPERIENCE: .

(i) An allowance of one increment may be made for each year

of experience acceptable to the Board to a maximum of
eight increments.

2\,



(ii) If the Dean and eitheér the Vice President or the President
agree that circumstances warrant it, the Board may negotiate a
starting salary of up to three increments above the level as de-
termined above.

2. ANNUAL INCREMENTS

The Board will pay one increment annually as shown in the schedule
up to the maximum for satisfactory service as defined in Article VI
and reserves the right, in the case of infractions of Article VI 1less
serious than to warrant dismissal, and after adequate warning, to
deny an increment to a Faculty member, giving him reasons in writing.

Faculty members appointed to the staff after July 1lst, 1966, will
be eligible for their annual increments on their employment anniver-
sary dates.

3. SPECIAL ALLOWANCES

a) If a Faculty member accepts an appointment to perform supervisory,
administrative or co-ordinating duties, he will receive extra re-
muneration and/or a reduced teaching load.

b) In burgeoning disciplines a special allowance may be paid by
the Board.

.€) Such arrangements will be subject to regular review by the Board
and the instructor concerned.

4. SENIOR LECTURERS

A teacher with distinguished service may be appointed by the Board
to the post of Senior Lecturer at a salary of up to two thousand
dollars above his scheduled level, and his maximum salary will be
increased beyond his category maximum by a like amount.

5. INSTRUCTORS OF DISTINCTION

An instructor of distinction may from time to time be engaged by
the Board for certain defined periods at a salary negotiated out-
side the salary schedule.

- 6. The terms and conditions of each starting salary determined under
section 1 (b) (ii), 3,4 or-5 will be available to the Association.

22
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APTICLE XI

The Assoclation snd the Roard agrec to WofK together tovards
implencntation of the recommendations of the Fori Load Commlittce.
It is expected that a smtually seceptiable plan will be evolved by
October 1, 1972, in tine for a pilot project in the winter term
of 1973.

The bencefits available to staff wmemters will remain vnder roeview
with special atteation to iunsurance benefits and the impact of
taxation of the S.C.D.P. plan.

Further consideration will ba"given to suitable recognition for
outstanding tezching. Allowances to fenior Lecturesrs appointed:
under previous Agreements will be continued for the duration of

this Agreement.
The feasibility of early retirement will be explored.
?4%}
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APPERDIX A

CUMULATIVE SICK LEAVE CREDYTS
ARD RETIREMENT GRATUITIES

The following plan which was in effect prior to July 1, 1969 will

continuc in cffect for any full-time Faculty member on staff at
Septeabexr 1, 1262, who prior to October 1, 1969, elzcted to continue
to participate in it or failed to clect to participate in the new

Salary Continuation and Disability Protection Plan ¢escribed in .
Appendix B, It is not available to Faculty members engaged on or
after September 1, 1969, ' ' :

(a) Each full-time Faculty member of the Institute will be entitled
to accumulate a sick leave credit of fiftcen days for the nine
month -academic year. Each full-time momber stall sign an attend-
ance record so that an accurate record of sick leave credits can

be maintained.

(b) (i) When a Faculty member who was an employee on April Ist, 1964,
’ and vho has more than five years' continucus service, leaves
the staff, he will be paid an zmount computad by wmultiplying
half of the number of days of his sick leave credits by the
annual salary to which he was entitled on the date of his
leaving and dividing the product by 365; but the sum will not
exceed half of his annual salary at the time of leaving.

(i1) For Faculﬁy members appointed éﬁter April 1lst, 1964, the
continuous service stipulation will be exiended to ten years.

(c) If a Faculty member dies, his full sick leave benefits as couputed
in (b) (1) of this section, will be paid to his estate.

(d) The Board will have a register kcpt, showing for each Faculty
member his accumulated balance of sick leave credits. Once a
year each Faculty member shall be notified of his accuaulated

sick leave credits.
(e) The Board will assume full liability for the sick leave credits
and retirement gratuities accumulated by all Faculty members vho

were formerly on the periranent or probationary civil staffs and
who transferred to the institute staff on April lst, 1964,

- 28072
: o *QW@
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APPERDIX B

] : REW SALARY CONTILUATION AND DISADILLTY
LS ' ' PROTECTION PLAN

The plan descridbed balow was avaiiable electively to each full~time

e i v

“Faculty member as at Septerer lst, 1209. Participation in it ghall
be a condition of cmployment for each full-lime Faculty member engaged
on or after Scptember lst, 1569.
B ’ ,
8 1. The Institute will bear the entire cost of the '§.C.D.P. plan.

2. Dup‘ngzgny pcrigd of total disability due to sickness or accident,
L bl TN ANE% coverage will continue in force through a waiver
« of prerium clausc.

3. During any period of total disability due to sickness or accident,
Group Hospital and Medical Plsn premiums falling due within a
period of 90 days from the beginning of total disability will be
paid by the Institute; thereafter the member or his agent by
writtea request and by payment of his share of the premium may
continue as a member of the insured groups.

4. Each Faculty member of the S.C.D.P. plan who ig absent during his.
regular academic session because of a disability due to sickness
or accident lasting fewer than 22 teaching days will continue to
receive his regular monthly salary from the Institute provided:

~(a) That an acceptable medical certificate containing diagnosis
and dates of absence is submitted to the Director. ef Institute's

- Health Clinic within five days of his return to work after

each abseince of more tlan 7 consecutive teaching days; and

(b) That the Director of the Institute's Kealth Clinic has the
right to examine medically a member at reasonzble intervals
during continuous absences of over 3 teaching days.

5. In the case of a Faculty member of the S.C.D.P. plan vwho is

.? absent dur?ng his regular academic session because of a continuous
[ total disability due to gickness or accident lasting wmore than

22 teaching days:
Lo . (a) BRis regular monthly salary will be paid by the Institute for

a-period cqual to the first month of total disability; and

(b) Thercafter, his salary will ccase and a monthly benefit will
be paid by an outside insurer up to 6O per cent of his regular
& . monthly salary at ‘the conwencement of the total disability.

8 Thin benefit will continue until recovery, retircment, or '
™ age 65, vhichever comes first, ' W}%}
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7.

(c) Upon Lie return to teaching, the benefit provided in (b)
- above will ccase and his vepular salary from the Institute
will be resumed.

(d) Should there be a recurrence of the same or causally related
tota) disahility swithin 6 nonths of his return to work his
salary will cease and the insured benefits wiil resume with
no waiting period. An uavelated total disability, or a
recurrence after 6 wonths from the date of return to teaching
after a previous total disability, is not a recurrence of the
gaine or cauvsally related sickness ov disability for the pur-
poses of thils sub-cection (d). .
(e) If, in the opinion of Institute officials, a member of the
S.C.D.P. plan has recoverced from a long-term total disability
and is capable of assuming the full responsibilities of his
office, his rcjoining sa)lary may be increased one or more
increments beyond ‘his salary level at the commencement of his
total disability. ' '

(£) If, in the opinion of Institute officials, a member of the
S.C.D.P. plan has a residual disability which precludes his
resumption of teaching dutles, every effort will be made to
find suitable employment for him within the Institute.

As used in this plan, "total disability" means substantially the
following: the complete inability te perform any and every duty
of his regular occupatien during the first two years oi disability;
thereafter he is considered disabled if unable to engage in aay
'substantially gainful occupation for which he is qualified by
reason of education, training or experience.

Any eligible Faculty member who elected to continue to participate
in the 0ld Sick Leave Credit and Gratuity Plan may apply later
to join the S.C.D.P. Plan under the following conditions:

(a) The applicant must provide evidence of insurabflity acceptable
«to the insurer. _ '

(b)}.Nembcrship in the S.C.D.P. Plan would become effective on the
first day cf the month first following a period of three
.months after writucn acceptance of the application by the

- Institute.

(c) No further credits would accimulate urder the old Sick Leave

Credit and Gratuity Plan afcer the date of joining the S.C.D.P.
Plan.

(d) Any such Faculty resber who, at the date of acceptance into
- the §.,C.D.P. Plan, hLad been continuvously employed by the
Institute since Mavch 31, 1964, or for ten years or more,

would be enticled to a gratuity of up to 50 per cent of his

eref?
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(e)

regular annual salary, cowputed at the date of withdrawal
of the gratuity as follows: :

Regular Annual Salary at Date ef

No. of Days of 50
Sick Leave Credit X x  Withdrawal, Separation, Retire-’
(maxiouin 465) 300 ment or Death

365

The gratuity will be paid in wvhole or in part as requested
within threc months of receipt of a writtea request.
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T - , APPENDIX C

The following Is a summary of the Woren's Equal Opportunity Act as 1t
relates to maternity leave;

j:;' © The Act provides for maternity leave of 12 weaks for employces with
8 onc (1) year of scrvice oi nere.

L

LT PRE NATAL LEAVE:

N )

iﬁ Y .

[
On presentation of a medical certificate, an cmployes may initiate the
: jeave at any tine withia six (6) weeks of the expected date of birth;
+ P I - N o N

. ‘ any cmployer may initiate it earlier if he can show that shc cannot

pexrform her ncroal duties adequately.

1

or

)

POST NATALL LEAVE: *

[ -—-]

This is fixed at six (6) vecks unless the employee produces medical
authorization for an earlier return to work, the employer's obligation

“to reinstate the employce ends at the expiration of the six (6) week
post natal leave perieds.

.*!.

The &ct does not provide for income maintenance ox accunulation of
geniority and bznefits during maternity leave, but 1t does protect the

; employce's seniority and benefits to the point of leave taking. :
| . | < S - S}u?q. 2/71
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